Qulliq Energy - Inuit Employment Plan
Developing QEC’s leaders of tomorrow…today!

[bookmark: _GoBack]The Inuit Employment Plan began as a formal initiative in mid-2008, developing into a multi-faceted platform created out of the NLCA vision to hire and develop Inuit into the future leaders of the territory.  QEC has developed a focused cluster of 5 (five) separate programs fixed under the umbrella of the Corporate Inuit Employment Plan.  The overall Plan mandate is to move both Inuit employees and new Inuit hires to planned levels of skill growth and potential career opportunity.
Inuit Employment Plan Committee
· Researches innovative, viable Inuit recruitment & development initiatives
· Responsible for sourcing outside funding for present programs
· Comprised of Inuit employee members, headed by an Inuit Chairperson and supported by HR IEP Advisor and IEP Administrator
· Provides reports & potential recruitment and development opportunities to the Senior Management Committee

Apprenticeship Program
· QEC operates the largest, single organization Inuit Apprenticeship program in Nunavut. The program provides life-long careers in 4 trade disciplines: Electrician, Diesel Mechanic, Linesman & Carpenter
· Apprentices who successfully complete their program and obtain Journeyman status in respective trade will be eligible for a position within QEC

Inuit Employee Individual Employment Plans
· highly individualized & focused long-term career development programs in various business streams: Finance, HR, Purchasing & Operations
· Learning programs enabling employees realize career aspirations
· Develops skills, knowledge & experience to enhance possible career mobility within QEC




Inuit Leadership Development Program 
A long-term Inuit academic & development program that:
· Develops Leaders - Working with Inuit youth interested in pursuing post-secondary education in a degree program applicable to the business needs of QEC
· Supports Success – Ensuring our students are supported socially and academically in their transition into an academic lifestyle 
· New Graduate Employment – Successful completion of degree program means the opportunity to work in their field at QEC

In partnership with Nunavut high schools & Arctic College, students are encouraged to apply to the Inuit Leadership Development Program to pursue careers based on interests, strengths & skills. This program will have a limited number of spaces available.
Inuit Summer Student Equity Program
· Introducing high school students to business environments to encourage pursuit of business programs when moving to post-secondary schools. 
· Program operation, selection & management actions undertaken solely by Inuit ISSEP Committee trained in recruitment & selection
· Qualified students will have an opportunity to apply into the Inuit Leadership Development Program























 




If you would like more information about any of the programs in the Inuit Employment Plan, or would like to know how to apply or participate in any of these programs, please contact:

Inuit Employment Plan Administrator  
jmccarthy@qec.nu.ca
(867) 793-4247
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